
 

Foundation Director 

Function:  Educate, promote, and represent the interests of the SHRM Foundation and its activities to 

the chapter membership. 

Responsible to: The State Council Director 

Responsibilities: 

• Educate the chapters and the state council regarding the purpose and ongoing activities of the 

SHRM Foundation including the Foundation’s newest education resources, the status of the 

annual campaign and upcoming deadlines and events. 

• Encourage the chapter membership to contribute financially to the SHRM Foundation as a show 

of support for the human resources profession. 

• Encourage the chapter membership to support an annual chapter contribution to the SHRM 

Foundation by the chapter. 

• Participate in the SHRM Foundation Core Leadership Area webinars. 

• Participate in the development and implementation of short-term and long-term strategic 

planning for the chapter. 

• Represent the chapter in the human resources community. 

• Attend all monthly membership and board of directors meetings. 

• Upon completion of the position’s term, assist the incoming SHRM Foundation Director to 

assure a smooth transition of responsibilities and continuity of knowledge and resources. 

• Accesses SHRM Foundation resources, such as fundraising ideas, newsletter inserts, Chapter 

Champions Program information, Foundation Contribution form and Foundation Staff contacts.   

Requirements  

• Must be a SHRM member in good standing. SHRM Certification highly desirable. 
• Appointment is made by the state council director. 
• Willing to request donations from vendors and SHRM sponsors.   
• Serves a one-year term beginning the first day of January and ending the last day of December. 

May be reappointed for two additional one-year terms for a total service of three years. 

 

 


