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Opening from ILSHRM Director Dave Ryan
Hey All! Greetings from your
State Director!
As the State Director for the
Illinois State Council of SHRM I
am afforded a lot of opportunities to be involved with many of
the activities of the organization.
Some are a labor of love and
some, not so much. Today, I am
excited to be writing a piece for
our first newsletter. On my
watch, a newsletter is one of the
things I wanted to get in place
before my term has ended. I
have two people to thank for this
coming to fruition. Those two
folks are my fellow board
members Becky Krueger and
Nancy Wraight. Thanks to
Becky for helping me get this
done and thanks to Nancy for
doing it.
Nancy has been editor-in-chief
for the Peoria SHRM Heart of
Illinois HR Council for quite
some time now. I have read
many of her publications and
was quite thrilled when she

agreed to take on this project for
Illinois SHRM. She is good at
this as you will come to learn.
The thing I know from having
written many blog posts and
other communication is this:
Content is always a struggle
when it is one person generating
all of it. That is why, we have
asked our 21 State Chapters and
our State Council board
members to be contributors to
this effort. A good newsletter, or
blog site is always looking for
compelling content. The State
Council will be putting forth a
content calendar and asking for
your support.
You may not realize it from
where you sit, but as the State
Director I get an opportunity to
hear about a lot of the activities
in our chapters and we are doing
some wonderful things. I want
all of the folks form Illinois
SHRM to share in our collective
successes. So, when asked to do
so, please cast your modesty

aside and tell us about your
chapters’ activities, a special
person within your chapter or
something you are involved with
in your community.
The second item I want to touch
on in my welcome piece is this.
As a SHRM leader you are
helping the organization
Advance the Profession, this is
what we have all been about for
many years. Without the
dedicated volunteers, like you,
the ones reading this, our
organization would not be what
it is today. So, thank you for
your volunteerism. This field of
ours, Human Resources, is only
going to continue to grow and in
your volunteer leader role you
are helping to guide our
profession to new heights! For
that I thank you!
Dave Ryan

Resources for members:
HR Magazine, e-newsletters,
online news and research reports

Stay compliant with state and
federal legislative updates
Seek guidance with How-To
Guides, toolkits and SHRM’s
HR Knowledge Advisors
personalized help
Save time by using sample
forms, policies, job descriptions
and interview questions

May 2018
‘The price of success is hard work,
dedication to the job
at hand, and the determination that
whether we win or
lose, we have applied the best of
ourselves to the task
at hand.’
-Vince Lombardi
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Why Join SHRM?
Think of SHRM as your
organization’s go-to expert on all
things HR. Business professionals at all levels and functions will
benefit from our resources to
build an engaging and compliant
workplace.
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Grow professionally with free
webcasts and member savings on
all conferences, certifications,
etc.
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What does the state chapter do?
The Illinois State Council for the Society for
Human Resource Management (ILSHRM) is
dedicated to serving the needs of SHRM
chapters in Illinois by representation to the
National Society of SHRM and assistance in
achieving each SHRM Illinois Chapter’s highest potential. ILSHRM promotes professionalism in HR and adds value to SHRM membership. The ILSHRM Board is made up of
volunteer representatives across Illinois who
serve to advance the HR profession.
We follow an activity plan which is designed
to guide SHRM state councils in planning and
setting annual objectives for council activities

and to recognize those who have achieved
excellence in fulfilling their missions. State
councils coordinate HR professional development efforts at the state level and serve as the
conduit for communication among SHRM
and chapters, at-large members, the area
board and the national board. Councils also
facilitate services and programs for the
collective interests of the state’s SHRM and
local chapter membership, prospective
SHRM members and chapter leaders, as well
as promote activities that benefit the HR
profession.

The state chapter focuses on the following:



Membership



Government Affairs



Support for Returning Military



College Relations



SHRM Foundation



SHRM Certification



ILSHRM Annual Conference

What do local chapters do?
SHRM has over 575 chapters. They are that
important! Enhance your HR capabilities
with a SHRM chapter membership!
Chapters are a great place to network with
other professionals in our community as well
as other companies
They are a great place to tap into the
knowledge of your peers to gain insight on
how other local organizations handle various
HR situations, procedures, policies, etc.
Learn about career advancement opportunities you might not otherwise know about

Take advantage of local professional learning
opportunities that support SHRM’s competency model, throughout every step of your
career
Discover up-to-date information on pending
legislation that may impact your company’s
operations
Professional development opportunities including taking on a volunteer leadership role
Have the opportunity to earn professional
development credits for attending chapter
programming

‘If your actions inspire
others to dream more,
learn more, do more and
become more, you are a
leader.’
-John Quincy Adams

Where do I fit in? If I am a member of SHRM, am I a state and chapter member?
Visit SHRM.org/chapters for links and
contact information. Enter your city and zip
code to view all SHRM-affiliated chapters
near you. Contact the chapter via the website
or contact information provided.
As a SHRM member, am I automatically a
member of a local chapter?
- No, SHRM membership is separate from
membership in your local chapter. Each
chapter has its own membership application
process and dues structure. To become a

member of your local chapter, you will need
to apply for membership directly with that
chapter

All members of SHRM at the national
membership level are considered ILSHRM
members.

Can I belong to more than one Chapter?

SHRM information provided from SHRM.org

- Yes, you can belong to as many chapters as
you desire, but one will be considered your
‘primary’ chapter for receiving financial
support from SHRM.
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ILSHRM 2018 Conference
The 2018 IL State SHRM Conference will
host 700+ attendees, the majority of whom
will include senior HR professionals,
supervisors, managers and directors currently
practicing in the HR field.
The conference will include subjects and
topics in the SHRM Body of Competency and
Knowledge and HRCI Body of Knowledge.
All presentations will meet criteria for
recertification credit from both SHRM and
HRCI.
Where is it? Drury Lane Theatre, 100 Drury
Lane, Oakbrook Terrance, IL
When is it? Sunday, September 23—
Tuesday, September 25, 2018.
That sounds great—how do I convince my
boss? No matter how excited you may be to
attend, you still have to convince your boss to
let you go. Getting approval to attend SHRM
national or ILSHRM is a two-part endeavor.
First you will need to demonstrate the benefits of the conference to your organization.
Next you will need to persuade your boss that
it’s worth the investment of time and money.
It also never hurts to prove that you are the
right person to go!
STEP 1—Review the Program—Determine
which sessions you want to attend and justify
this selection to your boss. Look at the

sessions. Craft a curriculum that will provide
you and your organization with the information you need. Select the sessions that are
most beneficial to you and your company.
When explaining the selection to your boss,
be specific. Is your organization struggling
with employee engagement? Show your boss
the sessions that cover talent management
and engagement tactics. Do you need to advance your leadership and communication
skills? We have a large number of topics on
this form speakers who are trusted and
recognized for their expertise. If your
organization has a challenge, there are
definitely sessions that will provide you with
a solution.
STEP 2—Stress the value of investing in
your development (and then save some
money)! - Say it like it is—the better you are
informed on all things HR, the better it is for
your organization. The pace of legislation,
trends and even social media can be a real
landmine for your organization—from
recruiting to compliance to strategic planning. It’s your job to help reduce risk for your
company. Stay on top of these issues (and
many, many more) by attending the conference and getting the resources you and your
organization need!
STEP 3—Review the Exhibitor List—You

Support for Returning Military
ILSHRM is dedicated to serving the needs of
returning, separating or retiring service members by helping in the transition to their next
career. In cooperation with over 20 chapters
in our state we are offering assistance and
service to those who have served their country.
Services include help in writing resumes and
pre-interview preparation.
Also available is a military toolkit, “Support
from Behind the Lines: 10 Steps to Becoming
a Military Ready Employer.’ For more information, visit: http://ilshrm.org/military

For more information, contact our Workforce
Readiness Chairperson, Denise St. Pierre at
dstpierre@reltd.com

can visit the Exhibit Hall and be among the
first to learn about the latest HR business
solutions. You will have the opportunity to
discover answers to on-the-job challenges and
find the tools your organization has been
looking for; recruiting software, a rewards
program or wellness strategies and more. Talk
about the business opportunities that could
develop from establishing connections with
industry professionals and partners—and
member remind your boss again that you will
be provided lunch in the exposition!
STEP 4—Set the stage for next year. Don’t
leave what you learn in the convention
center. Share your knowledge! Let your boss
know that you will commit to a postconference briefing for your staff. This can
include senior management or your team,
where you will highlight what you have
learned from the conference. Be sure to tie
your learnings to your organization’s
strategic plan and goals. It’s important to
show your boss that the conference wasn’t
just good in theory. You received real,
actionable solutions that you can implement
for your company immediately.
2017 Joshua Communications® -ILSHRM
website
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Chapter
Number

Chapter
Name

Email

004

Chicago SHRM (formerly known as SHRP)

http://www.chicagoshrm.org

212

Human Resource Association of Greater OakBrook http://www.hraoakbrook.org

316

DuPage SHRM

http://www.dshrm.org

699

Illinois Fox Valley SHRM

http://illinoisfoxvalley.shrm.org

182

Rockford Area SHRM

http://rockford.shrm.org

193

Northwest HR Council

http://www.mynhrc.org

328

Northern Illinois SHRM

http://www.nishrm.org/

532

Stateline SHRM

http://statelineshrm.org

493

Rock River Human Resources Professional Associahttp://rrhrpa.shrm.org
tion

751

South Suburban Cook

596

Illinois Valley Personnel Association (LaSalle/Peru) http://ivshrm.shrm.org

619

Grundy Will HR Association

http://grundywill.shrm.org

399

Kankakee Area HRMA

http://kahrma.shrm.org

064

Bloomington/Normal Human Resource Council

http://www.bnhrc.org

246

Central Illinois Human Resource Group

http://cihrg.shrm.org

448

HRA of East Central Illinois

http://www.hraeci.org

555

Decatur Area SHRM

http://decatur.shrm.org

223

Central Illinois SHRM (Springfield)

http://cic.shrm.org

326

Heart of Illinois HR Council

http://heartofillinois.shrm.org

491

Quincy Area Chapter of SHRM

http://quincy.shrm.org

752

Metro East

http://meishrm.shrm.org

http://sschra.shrm.org
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Member of National SHRM? Join the A Team! We Need You!
The SHRM Advocacy Team (A Team) has
been developed by SHRM Government
Affairs as a way to assist HR Advocates—
professionals like you—in making their voices
heard on public policy issues impacting the
workplace. It’s time that policymakers—both
in Washington and in state capitals across the
country—understand the role HR plays in
today’s workplace. The SHRM Advocacy
Team is a crucial component of SHRM’s advocacy efforts and works with you to advance
the interests of the HR profession at both the
state and federal levels. As a member of the
A Team, you will join the ranks of other HR
Advocates committed to moving the HR

profession forward and be the voice of our
profession.
A key goal is to establish a network of committed individual volunteers to serve as the
‘go-to’ people for lawmakers and their staffs
on workforce-related issues. These are
Advocacy Captains and each of these serve as
the face of HR within the district and act as a
point of contact.
What is the A Team Important?
When Congress or state legislatures are developing workplace policy, HR voice’s need to
be heard. As advocates for the HR

community, SHRM members understand and
can communicate how public policy may
affect employees and employers. By working
together, we can help advance effective
workplace policy and strive to move our
profession forward.
Starting is EASY! Contact SHRM and join
the quarterly calls as a start. Write a
legislator when asked to by SHRM (they even
provide the steps for you to do that). Jump in
or just dip in a ‘toe.’ Any SHRM member
that is active and in good standing with their
membership can join. It’s never too late!
-Portions of article by SHRM®

The New SHRM Foundation
After 50+ years, the SHRM Foundation has
changed its mission and vision. The Illinois
State Council of SHRM and affiliate SHRM
chapters are excited to support this new focus
of inclusion in the workforce and making a
difference in our communities through fundraising for research, scholarships and local
outreach.
The SHRM Foundation is a values-based
charity organization whose mission is to
champion workforce and workplace transformation by providing research-based HR solutions for challenging inclusion issues facing

current and potential employees, scholarships
to educate and develop HR professionals to
make change happen and opportunities for
HR professionals to make a difference in their
local communicates. The SHRM Foundation
is a 501©(3) nonprofit organizational affiliate
of SHRM.

2)

Go to: https//www.shrm.org/foundation

3)

Participate in a fundraising event at a
local chapter meeting

4)

Participate in t he fundraising event at
ILSHRM’s Annual Conference in September (more to come on this!!)

Illinois HR Professionals can donate to the
Foundation in several ways—

5)

Make sure to put that you are a member
of ILSHRM so we get credit for your
donation!

1)

Donate at the national SHRM
conference in Chicago in June of this
year

College Relations
From college to career, SHRM student chapters support undergraduate and graduate
students in HR or related degree programs
with resources to help them manage their
career path and transition to the professional
world. Beyond the classroom, faculty members, chapter advisors and HR professionals
work with students on expanding learning
opportunities and the chance to integrate
those experiences with real-world experiences.

needs of student chapters throughout the
state with the following:

The ILSHRM State Council supports the

For more information, contact Nikki Bolden,

Illinois HR Games and Case Competition
Networking and partnership opportunities
Information on internship and scholarship
opportunities
Establishing and maintaining student
chapters.

College Relations Director at:
rbolden606@hotmail.com.
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Governmental Affairs
Thomas Jefferson once said, “America is not
governed by the majority, but by the
majority of those who participate.’
Thomas Jefferson knew what he was talking
about when he made this statement. If HR is
to have a say in how workplace policies are
developed, we need to be actively involved
when such issues are debated either in
Washington or in Springfield, IL.
ILSHRM provides you with the resources
needed to track HR public policy issues pending on the federal and state levels, as well as
helpful tools you can use in conveying your
thoughts to your legislators in Washington
and Springfield.
SHRM’s Pending Legislative Tracking
System—This handy online tracking tool
provides you access to a listing of HR public
policy issues pending throughout the U.S.
You can either track what is going on in
Springfield and Washington by subject
matter or by clocking on Illinois if searching
by state.
SHRM’s HR Voice Letter Writing Tool—by
completing the registration field, you can
communicate with your elected officials in
Washington or Springfield via email using pre

-loaded form messages which can be edited
and revised to your liking. Or, if you prefer,
you can write your elected officials in your
own voice on any subject you wish. This is a
member protected service and is limited to
SHRM members, so you will need your
SHRM login and password to access this valuable resource.
U.S. House of Representatives—the official
homepage of the U.S. House of Representatives in Washington, you can access the website of your elected representative. If you
don’t know who represents you in the House,
just key in your zip code information in the
field at the upper-right corner of the page and
click ‘Go.’
United States Senate—The official website of
the U.S. Senate in Washington, you can
access the websites of your two senators to
find out their positions on various issues
before Congress and/or communicate with
them via their email web-form.
Illinois General Assembly—Here you can find
out anything you want to know about the
legislation pending in Springfield, or who
represents you in the Illinois Senate or
General Assembly.

SHRM Certification
SHRM offers two levels of certification—
SHRM-Certified Professional (SHRM-CP)
SHRM –Senior Certified Professional (SHRM
-SCP)
Benefits:
Are 100% focused on the competencies and
knowledge of all HR professionals need to
lead in today’s business community.
Are based on a single, comprehensive SHRM
Body of Competency and Knowledge ™
(SHRM BoCK ™) and are relevant worldwide, giving professionals the recognition and
flexibility to use their knowledge, skills and
competencies anywhere their career takes
them.
Are competency and knowledge based—to

ensure that professional’s ability to demonstrate what they know and what they can do
with their knowledge in a variety of situations they encounter.
Are based on in-depth research focused on—
and backed by– global employers and business leaders and reflect what HR practitioners need to know to be leaders in their organizations and in the profession.
Recognize diversity in the HR profession.
To obtain more information about SHRM
Certification go to:
www.SHRMcertification.org

SHRM Advocacy Team (A-Team) - this five
year initiative to establish an HR district
captain (or key cot) within each of the 435
congressional districts across the country, the
SHRM A-Team is designed to put a constituent face behind the positions SHRM is
advocating on the federal and state levels.
SHRM GOTV Website—SHRM’s Get Out
the Vote (GOTV) website provides you with
helpful information about how, where and
when to register to vote, what ballot initiatives are pending in your state, as well as how
to organize a non-partisan GOTC effort
among friends or coworkers—just to name a
few.
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Student Membership
In today’s competitive job market, it takes
more than a college degree to stand out to
future employers. Becoming a SHRM
Student Member not only provides you with
access to comprehensive tools and resources,
it can help ensure you excel—in the classroom
and after graduation!

Make connections, have learning opportunities, develop your HR competencies and access SHRM certification materials at a discounted rate!
SOURCE: SHRM

Take advantage of a SHRM Student
Membership for only $40 per year!
Learn more at: SHRM.org/membercenter

Foundation Fundraiser
We can use your help for the ILSHRM Fundraiser for the SHRM Foundation. This event
is held in September during the ILSHRM
Conference.
We will have a basket auction with donations
requested from each chapter valued at a minimum of $125.00.
We are also looking into a 50/50—50 for you
50 for ILSHRM’s Foundation fundraising!
We want to hit the Top 10 this year!
We are also looking for some ‘big prizes’ to
have a silent auction. Do you own a time

share and are willing to donate a week?

at 309.685.2409 x 7.

Cubs, Blackhawks, Bears, Sox or Cardinals
tickets, etc?

We will also be looking for gently used books
(dated in the last 10 years) and any SHRM
Swag you might want to donate for those
who purchase tickets for the basket auction.

Disney, Six Flags, Kings Island, etc. tickets?
Know someone who would donate something
big?
We would love your help!
If you have any ideas or would like to help
out, please contact Nancy Wraight, SHRM
Foundation Chair at:
nancywraight@yahoo.com or give her a call

Those going to national know that there are a
lot of giveaways! Grab one as a donation—a
SHRM Lapel pin, a shirt, that ‘free stuff’’
makes great swag!
If you donate to the SHRM Foundation before the ILSHRM conference, please notate
that you are part of ILSHRM so we get credit

North Central Celebration at National SHRM in Chicago
Illinois SHRM will be one of the host states
for a fun Monday evening event at
#SHRM18. It is free, but you must register to
attend and it may fill up (currently it is full,
but they are supposed to open more spots
today so keep checking back!)
Follow this link to Eventbrite:
https://www. eventbrite.com/e/shrm-northcentral-region-networking- event-tickets46025463400 if you would like to attend.

Hospital Windows—Author Unknown
Two men, both seriously ill, occupied the same hospital room. One man was allowed to sit up in his bed for an hour each afternoon
to help drain the fluid from his lungs. His bed was next to the room’s only window. The other man had to spend all his time flat on
his back. The men talked for hours on end. They spoke of their wives and families, their homes, their jobs, their involvement in the
military service, where they had been on vacation. And every afternoon when the man in the bed by the window could sit up, he
would pass the time by describing to his roommate all the things he could see outside the window. The man in the other bed began
to live for those one-hour periods where his world would be broadened and enlivened by all the activity and color of the world
outside. The window overlooked a park with a lovely lake. Ducks and swans played on the water while children sailed their model
boats. Young lovers walked arm-in-arm amidst flowers of every color of the rainbow. Grand old trees graced the landscape and
a fine view of the city skyline could be seen in the distance. As the man by the window described all of this in exquisite detail, the
main on the other side of the room would close his eyes and imagine the scene. One warm afternoon the man by the window described a parade passing by. Although the other man couldn’t hear the band, he could see it in his mind’s eye as the gentleman by
the window portrayed it with descriptive words. Days and weeks passed. One morning, the day nurse arrived to bring water for
their baths only to find the lifeless body of the man by the window, who had died peacefully in his sleep. She was saddened and
called the hospital attendants to take the body away. As soon as it seemed appropriate, the other man asked if he could be
moved next to the window. The nurse was happy to make the switch and after making sure he was comfortable, she left him
alone. Slowly, painfully, he propped himself up on one elbow to take his first look at the world outside. Finally, he would have the
joy of seeing it for himself. He strained to slowly turn to look out the window beside the bed. It faced a blank wall. The man asked
the nurse what could have compelled his deceased roommate who has described such wonderful things outside the window. The
nurse responded that the man was blind and could not even see the way. She said, “Perhaps he just wanted to encourage you.’

